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Samsung wins sync patent

Apple lost its appeal in a Japanese lawsuit
claiming that Samsung Electronics infringed a
patent for synchronising music and video data
on its Galaxy smartphones and tablets

Group since 2000.

Toyota boss gets 35% pay hike

World’s biggest automaker’s top man saw his pay
packet swell by a third last year, filings showed
Tuesday, but to a level that sees him still earning
only a fraction of his overseas conterparts.

FTC inquires into Waze buyout

Antitrust regulators are conducting a prelimi-
nary inquiry into Google recent acquisition of
online mapping service Waze. Google is
complying voluntarily, said a source.

Sanjiv Goenka gets award

RP Sanjiv Goenka Group chairman Sanjiv
Goenka was conferred the “Indian Business
Leader of the Year” award at the ‘2013 Global
India Business Meeting’ held at Belfast UK.

Rujan Panjwani is Edelweiss ED

Edelweiss Financial Services said on Tuesday
it has appointed Rujan Panjwani as its executive
director. Panjwani has been with Edelweiss

Bajaj Auto workers go on strike

Bajaj Auto said on Tuesday workmen at its
Chakan plant have “stopped coming” to work
following the management’s refusal to allot them
shares at discounted price.

Compiled from agencies
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EU court says
Google does
not have to
delete content

REUTERS

Brussels

Google is subject to EU
privacy law but is not
obliged to delete sensitive
information  from its
search index, an adviser
to the EU’s highest court
said on Tuesday in a case
that tests whether people
can erase harmful con-
tent from the web.

Niilo Jaaskinen, an ad-
vocate general of the Eu-
ropean Court of Justice,
said companies operating
in the EU must adhere to
national data protection
legislation, but that did
not oblige them to re-
move personal content
produced by others.

“Search engine serv-
ice providers are not re-
sponsible, on the basis of
the data protection direc-
tive, for personal data ap-
pearing on web pages
they process,” the court
said in a statement com-
municating Jaaskinen’s
opinion.

The opinion follows a
complaint by a Spanish
man that an auction no-
tice of his home after it
was repossessed infringes
his privacy and should be
deleted from Google
search.

A final judgment on
the Google case is ex-
pected before the end of
the year.

A that they cannot
delete lawful content and
that freedom of speech
should outweighs privacy
in such cases.

The European Court
of Justice is not bound by
the advocate general's
opinion, but judges fol-
low the recommenda-
tions in the majority of
cases.

Obamameets  (Oyer 40 achievers
include 2 Indians

NRI leaders
over reforms in
immigration

LAt K JHA
Washington

US President Barack
Obama met a group of top
business executives, in-
cluding two Indian-Ameri-
cans, to discuss the land-
mark comprehensive im-
migration reform bill that
aims to provide citizenship
to some 11 million illegal
immigrants, including over
240,000 Indians.

Addressing the small
group of nine top American
CEOs in the Roosevelt
room of the White House
on Monday, Obama said
that immigration reform
would be a boost to the
American economic recov-
ery.
The two Indian-Ameri-
can CEOs who attending
the meeting were Farooq
Kathwari, chairman, presi-
dent and CEO of Ethan
Allen Interiors and Sunil
Puri, founder, First Rock-
ford Group.

Welcoming these “ex-
traordinary business lead-
ers” Obama said, all of
these business leaders
recognise the degree to
which immigration is a
contributor to growth, a
contributor to expansion, a
creator of jobs, but they al-
so recognise that the pres-
ent immigration system is
broken.

“We have a system in
which we bring outstand-
ing young people from all
across the world to educate
them here, and unfortu-
nately, too often, we send
them right back so that
they can start companies
or help to grow companies
somewhere else instead of
here,” Obama said.

PRrESS TRUST OF INDIA

New York

Two Indian  origin
women have been named
in the list of ‘Forty Women
to Watch over 40’ list that
recognises women who
made it clear that global
citizenship and entrepre-
neurial innovation is not
limited to the young.

Jalak Jobanputra and
Shelly Kapoor Collins were

the two Indian origin
women on the list that
commemorates the

women, who are leaning in
after the age of 40 and also
creating momentum.

Jalak Jobanputra is the
founding partner of Fu-
turePerfect Ventures — an
early stage venture capital
fund based in NYC with a
global focus.

While, Shelly Kapoor
Collins is the Founder and
CEO of Rootsquare, a so-

cial media based fund-rais-
ing and mobilisation plat-
form for nonprofits and po-
litical campaigns.

‘Forty Women to Watch
over 40’ was created by
Christina Vuleta and Whit-
ney Johnson to bring
awareness to the reality
that innovation gets even
better with age.

The list celebrates
women who are upending
the perception that 40 is
past your prime. "They are
reinventing, leaning in, and
creating momentum that
will be felt by those beyond
their community and field,"
it said.

The winners were select-
ed from over 1,000 nomi-
nees around the world,
spanning a variety of sectors
from arts and sciences to
politics and entertainment
and include social entrepre-
neurs and  corporate
change-makers as well.

Sehi eases rules tor listing of
startups & for angel investors

Only Firms not older than 3 years eligible for angel funding

PRress TRUST OF INDIA

Mumbai

MARKET regulator Sebial-
lowed on Tuesday start-ups
and small and medium en-
terprises to get listed on
bourses without making an
initial public offering, while
new rules have been put in
place for angel investors.

To ensure that invest-
ments are genuine, angel
investors would be allowed
to put in their money in on-
ly firms incorporated in In-
dia and that are not more
than three years old.

During its meeting on
Tuesday, Sebi board ap-
proved the amendments of
rules to permit listing of
start-ups and SMEs in insti-
tutional trading platform
(ITP) without having to
make an initial public
offering.

Lack of exit opportuni-
ties for existing investors
and restricted access to new
investors is a major problem
faced by start-ups and
SMEs.  Sebi said the pro-
posal has been approved

Sebi’s new rules

m Lack of exit opportunities
and restricted access to

new investors are problems
faced by startups and SMEs

m Sebi's move will provide
easier exit options for
informed investors and
provide wider investor base

m The minimum amount
for trading or investment
on the ITP is Rs 10 lakh,
says Sebi

with a “view to provide easi-
er exit options for informed
investors like  Angel In-
vestors, VCFs and PE etc.
To provide better visibility,
wider investor base and
greater fund raising capabil-
ities to such companies”.
According to Sebi, the
minimum amount for trad-
ing or investment on the
ITP will be Rs 10 lakh. Such
companies would also be ex-
empted from the require-
ments of having to offer up
to 25 per cent of its share-

holding to public through an
offer document in order to
get listed.

“Therefore, the listing
can be done without an IPO
and the expenses associated
with it. While such compa-
nies are listed on the ITP
they will not be permitted to
raise capital, though they
can continue to make pri-
vate placements,” it said.

Further, the market
watchdog said listing on ITP
by start-ups and SMEs is ex-
pected to offer their existing

investors better chances to
find alternate buyers than if
they search using their own
network in the investment
community.

“Standardised norms of
entry for companies, eligi-
bility criteria, continuous

disclosure  requirements,
simplified exit rules and
corporate governance

norms will be prescribed,"
Sebi said.

Meanwhile, angel funds
are required to have a a cor-
pus of at least Rs 10 crore
and minimum investment
by an investor should be Rs
25 lakh.

“Further, the continuing
interest by sponsor/manager
in the angel fund shall be
not less than 2.5 per cent of
the corpus or Rs 50 lakh,
whichever is lesser,” Sebi
said.

Among others, invest-
ment in a company by an
angel fund should not be
less Rs 50 lakh and not
more than Rs 5 crore. Also,
this investment should be
held for a period of at least
three years.

Microsott, Oracle join forces in cloud

NOEL RANDEWICH & BILL RIGBY

based in remote data centres and they

Reuters

SAN FRANCISCO/SEATTLE: Mi-
crosoft and Oracle on Monday an-
nounced a tie-upto give the once-fierce
rivals a leg up against newer Web-
based “cloud” computing companies
chipping away at their traditionalbusi-

nesses.

The two industry leaders have com-
peted for decades to sell technology to
the world’s largest companies. But they
face growing pressure from more nim-
ble rivals selling often-cheaper services

Israel firm wins
bid to build chip

plantin India

REUTERS
Tel Aviv

A consortium that includes
Israeli chipmaker Tower-
Jazz has won a tender to
build a semiconductor
plant in India, the Calcalist
financial news website re-
ported on Tuesday.

The group also includes
IBM and Indian infrastruc-
ture company Jaypee,
which will fund the project.

According to Calcalist
TowerJazz, which will pro-
vide know how, consulting
and support services, will
have revenue of $300 mil-
lion over six years from the
project. It will not have any
expenses and therefore will
have a profit of 90 per cent
of the revenue, the website
said. TowerJazz will also be
able to use part of the facili-
ty for its own products, en-
abling it to expand in India.

nies said.

are rushing to adapt.

Under the agreement, customers
will be able to run Oracle software on
Microsoft’s Server Hyper-V and on
Windows Azure platforms, the compa-

Microsoft will offer Oracle’s Java,
Oracle Database and Oracle WebLogic
Server to Windows Azure customers,
while Oracle will also make Oracle Lin-
ux available to Windows Azure cus-
tomers, the companies said in a news
release. Oracle, number three software
maker, missed expectations for soft-

ware sales last week for the fourth

quarter, sending its shares plunging.

Investors worried that the company
may have trouble competing with soft-
ware providers like Salesforce.Com
and Workday, as well as Amazon.Com,

which has also become a majorplayer

cloud.

in cloud computing infrastructure.
Top software maker Microsoft's
large-scale cloud computing initiative,
called Azure, has failed to catch up
with Amazon’s cloud offering, called
AWS, which blazed the trail in elastic
online computing services in the

536 top posts vacant in

INCoOme-

RITwiK MUKHERJEE
Kolkata

AS OF today, there are 536
additional commissioner
posts lie vacant in the
income-tax department. At
present, these are being
manned on an ad-hoc basis.
The future looks even bleaker,
IT department top officials
told Financial Chronicle.

A detailed calculation
made by income-tax Gaz-
etted Officers’ Association
shows that the networking
strength of assistant com-
missioner of income-tax
(ACIT) will go down from
1,542 at present to only 960
after the new cadre restruc-
turing proposals take effect.
The total vacancies in the
grade of ACIT will rise from
550 at present to 1,954. The
majority of these vacancies
will remain unfilled for the
next three to five years.
Even after five years, at least

600 posts of ACIT will re-
main vacant, Mrinal Kanti
Chanda, president, income-
tax Gazetted Officers’ Asso-
ciation, told FC.

A cadre review had been
conducted by the CBDT in
2009 to address the lacuna
in services and tax enforce-
ment, and made several rec-
ommendations. After four
years, the Union cabinet ap-
proved a cadre restructur-
ing. On May 31 this year, the
central board of direct taxes
(CBDT) notified that the
Union cabinet had approved
additional manpower for the
income-tax department
with an expenditure of Rs
450 crore.

It was also claimed that
the services of the addition-
al manpower would yield
additional collection of rev-
enue of Rs 25,000 crore per
annum (over and above the
present tax collections). Be-
sides, high net-worth indi-

tax deparment

viduals will be brought un-
der closer scrutiny. Above
all, it has been claimed that
it will lead to better services
to individual and corporate
taxpayers.

“However, the proposed
restructuring has been lim-
ited to mere addition of
manpower, mostly in the
highest levels only. The ex-
isting structure carries un-
filled vacancies year after
year. The problem cannot be
solved by creating additional
posts, which will only add to
that shortfall, but by devis-
ing methods of filling these
unfilled vacancies by direct
recruitment or by promo-
tions from lower grades. The
department do not need
new posts as much as it
needs strategies to fill up
these posts,” said Bhaskar
Bhattacharya, general secre-

tary of the association.
ritwikmukherjee

@mydigitalfc.com
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LONDON MET post
graduate scholarship

B Students who hold
an unconditional offer
for one of our postgrad-
uate degree pro-
grammes and who
would pay international
tuition fees may apply
for a scholarship. You
cannot apply for a
scholarship unless you
have applied for a
course beforehand hold
an unconditional offer
to study at London
Met. Applications will
not be considered from
applicants who do not
hold an unconditional
offer. You can apply for
more than one scholar-
ship with one applica-
tion, however you
should list all scholar-
ships you want to apply
for on your application
form. The scholarship
programme provides
full tuition fee financial
support for students
on taught Masters de-
gree programmes. Ap-
plicants are judged on
academic merit and on
the likely econom-
ic/social benefit to their
home country of them
doing a Masters degree
in the UK. (This must
be clearly demonstrat-
ed in the personal
statement that the
above criteria are met).
Your personal state-
ment is important to
the scholarship panel,
so try to include some-
thing about all the cri-
teria requested. Please
remember to include
any volunteer and/or
extra-curricular activi-
ties that you've done.
Evidence of paid and/or
voluntary work done
should also be included
in the scholarship ap-
plication, where appli-
cable. Applications for
London Met scholar-
ships are reviewed
twice yearly (in June
and November) by a
panel of academic staff
at the university. The
application deadline is
31 October for Febru-
ary entry. No emailed
or faxed scholarship
applications will be ac-
cepted. You may either
apply online or you may
apply by emailing an
application form to
scholarships @london
met.ac.uk. London Met
will not pay for your
tuition of any pre-ses-
sional courses that you
may be required to take
before you begin your
postgraduate course.
Also, short courses,
foundation pro-
grammes, HND’s and
pre-Masters degrees are
not covered by any of
London Metropolitan
University’s Scholar-
ships.
www.londonmet.ac.uk

mail to:
myspace@mydigitalfc.com

Corporate behaviour worries workers in emerging economies

REUTERS
New York

WORKERS in emerging coun-
tries are more concerned about
corporate behaviour than em-
ployees in more developed na-
tions, according to a poll re-
leased on Tuesday.

The Ipsos survey of 24 na-
tions showed that feelings
about corporate responsibility
were highest in Brazil, Mexico,
Indonesia and India, where
more than half of workers said
it was very important for their
employers to be responsible to
society and the environment.

But in Japan and France less
than 20 per cent of workers felt
the same way, and in Spain,
Belgium, Germany, South Ko-
rea and China the number was

less than 30 per cent.

In other developed nations it
ranged from 30 per cent in
Britain and 32 per cent in the
United States to 35 per cent in
Australia and 37 per cent in
Canada.

“The main finding, no mat-
ter where you look, is that com-
panies can’t neglect corporate
social responsibility. People say
it is important for their employ-
ers to do it,” Trent Ross, a sen-
ior vice president with Ipsos,
said of the poll results.

Overall, 61 per cent of re-
spondents thought companies
should pay more attention to
the environment, and 52 said
they should contribute more to

society.
Workers also consider a
company’s behaviour when

ALL IN A DAY’S WORK: Feelings about corporate responsibility were high-
est in Brazil, Mexico, Indonesia and India, says a recently conducted survey

making choices about products
and services. About half of peo-
ple in Indonesia, Brazil and
Mexico said they are likely to

think about a firm’s social re-
sponsibility when buying some-
thing, compared to 15 per cent
or less in France, Japan, Bel-

Employees stress
workplace safety
and socio-economic
development of

the country

gium and Germany.

The three most important

things companies must do to be
respected,

according to the

poll, are: prioritise workplace
safety, contribute to the socioe-
conomic development of the
country, and abide by local laws
and rights.

“In the western democracies
it is the burden of governments
to do these things and in the
developing world it is the bur-
den of multi-national compa-
nies to provide this lift because
governments are less able to do
it,” Ross said in an interview.

Ipsos questioned 18,150
adults for the online survey con-
ducted from April 2 to 16. Ap-
proximately 1,000 people took
part in each nation, apart from
Argentina, Indonesia, Mexico,
Poland, South Africa, South Ko-
rea, Sweden, Russia and Turkey,
where about 500 people con-
tributed to the survey.



